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no time shall any of the persons directly or indirectly involved in the 
case use the fact of such informal discussion, the fact that a grievance 
has been filed, or the character of the informal discussion for the 
purpose of strengthening the case for or against persons directly 
involved in the dispute or for any purpose other than the settlement 
of the grievance.

Any student who believes he/she has a grievance shall file a Statement 
of Grievance with the appropriate Grievance Officer within 10 days 
of the incident on which the grievance is based, or 10 days after the 
student learns of the basis for the grievance, whichever is later. The 
Statement of Grievance must be filed whether or not the student has 
already initiated efforts at informal resolution, if the student wishes 
the grievance to become official. Within 5 days following receipt of 
the Statement of Grievance Form, the Grievance Officer shall advise 
the student of his or her rights and responsibilities under these 
procedures, and assist the student, if necessary, in the final 
preparation of the Statement of Grievance form. If at the end of 10 
days following the student’s first meeting with the Grievance Officer, 
there is no informal resolution of the complaint which is satisfactory 
to the student, the student shall have the right to request a grievance 
hearing.

Ombuds
The Ombuds (also known as an “ombudsman” or “ombudsperson”) at 
Las Positas College will be an identified employee who is committed 
to serve as a neutral and an impartial conflict resolution practitioner. 
The Ombuds will have no formal decision-making authority or 
disciplinary responsibilities. The Ombuds will serve as the initial 
point of contact for students who encounter challenges or difficulties 
while navigating the college environment and will be responsible for 
identifying the proper resource at the college. Furthermore, the 
Ombuds will facilitate the first connection or contact with the 
appropriate college entity or employee. The goal of the Ombuds is to 
ensure the rights and interests of all parties to the dispute are 
considered with the goal of achieving a fair outcome in accordance 
with applicable policies, procedures, laws, and regulations. The 
inability to achieve a fair outcome may result in the student being 
referred to the grievance or complaint process. For more information, 
please visit the Office of the Vice President of Student Services.

Academic Honesty Statement
Las Positas College promotes student success by providing high 
quality instruction and learning resources. The primary factor in 
student success, however, is the student’s devotion of considerable 
time and energy to the learning process. A high grade in a Las Positas 
College course is, therefore, something of which both the college and 
the student can be proud. It indicates mastery of the material 
achieved through hard work.

Any form of academic dishonesty, whether cheating or plagiarism, 
undermines the value of grades for the entire student body and the 
College as a whole. It is an affront to every student who has labored 
to achieve success honestly and a threat to the College’s reputation for 
academic excellence. For these reasons, the College does not tolerate 
any form of academic dishonesty. Any student attempting to gain an 
unfair advantage in a course will be severely penalized, up to and 
including suspension from classes. The actions taken against the 
student will also be permanently entered into the student’s record in 
the case of repeated, flagrant, or serious incidents.

Student Conduct
All complaints of alleged misconduct made against a student by any 
person should be submitted to the Vice President of Student Services 
or designee, with a copy to the area administrator. These complaints 
must be made in writing, specifying the time, place, and nature of 
the alleged misconduct. Identifying information for the complainant 
is also required. If the Dean or the Vice President of Student Services 
determines the complaint to be capricious, the complaint may be 
dismissed.

The Vice President of Student Services or designee (VPSS) shall 
conduct an investigation of the reported incident as is appropriate. 
The VPSS/Designee will confer with the accused student for the 
purposes of advising the student of the report and of the student’s 
rights under college rules and regulations. The VPSS/Designee may 
also procure information relating to the report from the accused 
student and other persons, including an assessment of damage to 
property or injury to persons. Such investigations shall be treated as 
confidential and shall not be placed in the student’s file unless a 
charge is upheld and a decision is rendered by the VPSS/Designee 
against the student.

Following investigation, the VPSS/Designee will render a decision in 
writing to the student as well as the person filing the complaint 
against the student (if appropriate) within five (5) working days. The 
VPSS/Designee may find that the complaint lacks merit; or deliver a 
written statement to the accused student formally charging that 
student with misconduct.

Standards of Student Conduct
The Chabot-Las Positas Community College District, Administrative 
Procedure 5500 – Standards of Student Conduct.

The following conduct shall constitute good cause for discipline, 
including, but not limited to, the removal, suspension, or expulsion of 
a student.

1. Causing, attempting to cause, or threatening to cause physical 
injury to another person.

2. Possession, sale or otherwise furnishing any firearm, knife, 
explosive or other dangerous object, including but not limited to 
any facsimile firearm, knife or explosive, unless, in the case of 
possession of any object of this type, the student has obtained 
written permission to possess the item from a District employee 
and the campus safety administrator/supervisor.

3. Unlawful possession, use, sale, offer to sell, or furnishing, or 
being under the influence of, any controlled substance listed in 
California Health and Safety Code Sections 11053 et. seq., an 
alcoholic beverage, or an intoxicant of any kind; or unlawful 
possession of, or offering, arranging or negotiating the sale of 
any drug paraphernalia, as defined in California Health and 
Safety Code Section 11014.5.

4. Committing or attempting to commit robbery or extortion.

5. Causing or attempting to cause damage to District property or 
to private property on-campus.

6. Stealing or attempting to steal District property or private 
property on campus, or knowingly receiving stolen District 
property or private property on-campus.

7. Willful or persistent smoking in any area where smoking has 


