Plan Component 5: Advisory Committee

The District has established an Equal Employment Opportunity Advisory Committee (EEOAC) to
assist the District in implementing its Plan.

The committee may also assist in promoting an understanding and support of equal
opportunity and nondiscrimination policies and procedures. The EEOAC or its individual
members may sponsor events, trainings, or other activities that promote equal employment
opportunity, nondiscrimination, retention and diversity. The EEO Officer or designee shall
train the advisory committee on equal employment compliance and the Plan itself.

The committee shall include a diverse membership whenever possible. A substantial good
faith effort, to the extent permitted by law, will be made to maintain a diverse membership. If
the District has been unable to meet this requirement, it will document the efforts made to
foster diversity on the EEOAC. The committee shall meet, at a minimum, at least once in the
Fall and Spring terms.

The EEOAC shall include the following ex officio members: Vice Chancellor of Human
Resources, and the Director, Employee and Labor Relations. A request shall be made for one
appointment to the committee from each of the following constituencies: each campus'
Academic Senate, each site’s Classified Senate, each campus’ Associated Students, the Faculty
Association, and SEIU. There will also be an appointment of one administrator from each
campus. At the discretion of the EEO Officer or designee, up to two more individuals may be
appointed for the purpose of ensuring the committee’s diversity. There may be no more than
one additional appointee from any site. At the Chancellor’s option, a community member may
also be appointed to the committee.



