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LPC Launches Work-Based Learning Initiative

Fueling Economic Development, Building Employer Partnerships, Providing Services to Hire Interns

Courtesy of Early Childhood Development

LPC’s award-winning Early Childhood Development
Program trains teachers for our community and
provides many work-based learning opportunities.

LPC’s new Work-Based Learning Initiative supports the
college’s pivotal role in building the area workforce,
fueling economic development, and providing new
opportunities for employers, students, and alumni. The
college’s Career Technical Education (CTE) Program
administers the initiative, which includes specialists who
visit community employers, activities supporting work-
based learning, and a new College Central Network
Services website connecting employers with qualified
students and alumni. LPC graduates are represented in
many career fields in our region. The college’s CTE
Program focuses on specific industry sectors, ensuring a
talent pipeline of skilled workers from our college to the
workplace. Following are the industry sectors served by
LPC’s CTE Program: Public Safety and Health Sciences,
Business and Entrepreneurship, Advanced
Manufacturing and Transportation, and Information,
Communication and Technology.

Work-Based Learning Specialists

Four new Work-Based Learning Specialists serve as
liaisons with area industry sectors, increasing our already
strong connections with employers and paving pathways
for more partnerships. Benefits for employers include
recruiting employees and influencing curriculum
development to meet industry requirements. Benefits for
students and alumni include jobs, internships, and other
work-based learning opportunities.

Work-Based Learning Activities

LPC has always offered a rich array of work-based
learning opportunities. The initiative seeks to increase
these activities, such as internships, job shadowing, field
trips, guest lecturers, career-related student competitions,
work experience, service learning, and faculty
externships.

How Employers, Students, and Alumni Can Connect
Our new College Central Network Services website gives
employers an easy, free way to recruit qualified LPC
student and alumni interns. Students and alumni can post
résumés and search internship opportunities, and
employers can post internships and search student and
alumni résumés. On the website, LPC promotes
additional work-based learning educational opportunities,
such as job shadowing, field trips, externships, and
mentoring. Please visit the website, also linked on LPC’s
homepage, at www.collegecentral.com/laspositascollege.

For job placement opportunities, please visit the
Tri-Valley One-Stop Career Center. The career center
connects qualified job seekers with employment and
career development opportunities. It provides employers
with job-ready candidates, recruiting assistance,
customized training, and outplacement services. Find
the center at www.trivalleyonestop.org.

Courtesy of Lawrence Livermore National Laboratory

A student interns at Lawrence Livermore National
Laboratory through LPC’s unique Engineering
Technology Program, developed with the lab.
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