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Fall 2019 FLEX Day Global Survey

What is your role at this college?
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Please rate the overall organization and planning process for FLEX Day
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How well did the variety and selection of available sessions meet your
professional development needs?
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| found the keynote session to be valuable.
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What new facts, skills, or knowledge do you feel you obtained today during
your attendance at FLEX Day?
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A lot about Equity and effective teaching strategies.

10/29/2019 7:49 AM View respondent’s answers Add

| feel the content of the sessions | attended at Flex Day reinforced how | try and interact with students. It also helped to make me
more well informed so that | can speak more intelligently about programs at LPC.

10/25/2019 12:00 PM View respondent's answers Ad

| Learned how to map my program's degrees and certificats, specific ideas for connecting to students and how to maks more
documents accessible.
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To what extent do you feel the training you received will have a positive

s
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impact at LPC including the improvement of student outcomes, improved

moral, etc.?
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What would you improve about Mandatory FLEX Day? Please be specific.
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Classified Professionals should have their own FLEX Day. There is really never anything for us, IMHO.

10/29/2019 6:16 PM View respondent's answers Ad

FEWER Sessions. To sit in ane that had Less than 10 people is demoralizing for the speaker. There were too many occurring at one
time; we should have five at most happening, and a good variety so faculty, staff, and admin feel included in the activities. | heard
there were some really good ones that had low attendance. | also thought that one session, although mildly interesting on an
intellectual level, gave me no new strategies/information to help with my job of teaching students - it did not feel Like
“professional development”, but a "lecture”. After the keynote, which was a great keynote, we should have had breakout sessions
to discuss and reflect, instead of rushing to the next session that had no connection to what we just learned. We could designate
some leads to run breakout sessions that we can all join - maybe with different threads (=.g. roles on campus), but with the same
discussion questions. This would give us a chance to internalize, reflect, talk about, understand better, the valuable information
we just learned, and determine ways we could implement the strategies in our interactions with students. For spring, as an
“Eguity-themed” FLEX, all sessions should be devoted to EQUITY. All sessions. We nead these large conversations, and allowing
for the work-based sessions or ancillary sessions that are not rooted in Equity takes many department leaders out of the
conversation - this is not acceptable. All of us need to be at the table, all of us need 1o have these conversations, all of us need to
understand EQUITY and how to promote it for the betterment of our students.
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