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The Veteran Eagle is a newsletter for veterans, transitioning military, their family members and friends and supporters of VetJobs. Feel free to forward the newsletter to veterans and friends.

This month's Veteran Eagle is sponsored by: BNSF Railway, ESGR and TECHEXPO Top Secret.
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Thank you for reading this VetJobs Veteran Eagle newsletter. If you like the newsletter and what VetJobs, the VFW and endorsing veteran service organizations do to assist veterans and their family members find employment, please go to www.weddles.com/poll.htm and vote VetJobs for the WEDDLE's User's Choice Award!

- - - - - From the VFW - - - - - - - -
Learn about VFW Member Insurance benefits at www.vfwinsurance.com or view our brochure online at:
http://www.vfw.org/PR/MemBenefit/MemInsuranceBrochure.pdf

Find out how to become a member of the Veterans of Foreign Wars at: https://www.vfw.org/oms/ssl/NewMember.aspx

* * * * * * * * * * * * * *
1. Message from the Top

Welcome to 2011! Starting at midnight, you have 525,600 minutes to spend in 2011. Your success in your life and career and if looking, in your job search, depends on how you spend those 525,600 minutes and the attitude you take when facing problems! Even when times are tough, keeping a positive attitude can mean a lot in terms of your success.

VetJobs is now in its twelfth year of service to transitioning military, veterans, National Guard & Reserve, and their family members. 2010 was a difficult but good year for VetJobs. Many job boards are down in sales and job postings and many job boards have gone out of business. In contrast, VetJobs sales finished 2010 up over 35%. In this deep recessionary market, that is an accomplishment! Fortunately, we have many loyal customers who have and continue to make hires using VetJobs and are repeat customers who want to hire veterans! 

2010 saw VetJobs recognized as the leading military job board by AOL. Coupled with the recognitions from Workforce Management Magazine, AIRS and WEDDLE's, Reader's Digest, Internet Inc and BusinessWeek, VetJobs is universally recognized as the leader in the military niche. VetJobs is also a dominant player in the security clearance space. As a result, VetJobs has been called to provide information to Congress and participate with various government agencies on veteran employment issues. 

While recognitions are nice, the bottom line is that veterans and their family members are receiving excellent assistance in their job searches and many are finding jobs directly through VetJobs. For those that do not find the job they seek on VetJobs, we provide extensive help in the Employment Assistance section of the site including listing what we consider to the legitimate niche, state and comprehensive job boards. We look forward to working with you throughout 2011!

* * * * * * * * * * 
On the economic front, throughout 2010 the country was still in a recession that was started by the events put into motion from the Community Reinvestment Act in 1977. The act ultimately crashed our financial system and has given the United States record unemployment. The Summer of Recovery and the lowering of unemployment to 8% as promised did not occur. After two years of recession, high unemployment, falling home values, failing banks, municipal and state governments going broke and the incredible $14.3 trillion debt the administration has fostered on American taxpayers, it is easy to understand why the consumer confidence index for December was down. 

But all is not doom and gloom. Since the mid-term elections, the country is moving forward as companies start to hire again. We see this at VetJobs. The fourth quarter was 49% of our 2010 sales. After the election results and the turnaround in the House of Representatives, companies feel that the slide to the left will be abated. Companies feel more confident their taxes will not go up - keep in mind the corporate tax in America is the second highest in the world, Companies are more confident the onerous and destructive parts of the healthcare plan will be reversed, especially the parts about forcing people to buy a government product which a court has found unconstitutional. The healthcare bill also had a 1099 provision that will force individuals and companies to issue 1099s for any goods or services they purchase that has a value over $600 - it will probably be stripped by the new Congress (www.uschamber.org). Most importantly, companies now think there will be a more busi
ness friendly environment in Washington, DC. This is very important for corporate confidence.

In more good news, a CareerBuilder survey notes a higher percentage of employers say they plan to add more full-time, permanent workers in 2011 than they did in 2010, but wage growth likely will remain modest. U.S. retail sales continue to climb, U.S. gross domestic product growth accelerated to 2% and consumer spending is at its highest point since 2006. And importantly first time unemployment claims fell 38,000 last week. All this portends well for the economy. 

I anticipate the unemployment rate will remain near or above 10% for 2011 even with the gradual return of jobs. One must understand that to move the unemployment rate down 1% you have to have 5% per month economic growth for a year. And there are millions who have dropped out of the job market and no longer counted. At this point in time, our growth is anemic. For more on what the employment picture will look like, see my 2011 Job Market Predictions below.

* * * * * * * * * 
Each January it is my custom to make job market predictions. It is a challenge this year as there are many conflicting economic trends in the market. The country is improving by disproportionate rates depending on where you live. As the census demonstrated, the South is growing the best, but the Northeast and union shop states having serious problems. With that said, here are my 2011 predictions: 

2011 Job Market Predictions

1. A high unemployment rate is here to stay

Unemployment will probably remain in the 10% range throughout 2011. The recovery will continue at a relatively slow pace in 2011, with real GDP increasing to a little over 3%. While this would be the strongest growth since 2004, when real GDP increased 3.6%, compared to rebounds that historically have followed deep recessions it is still very low. While some predict that unemployment will fall to 8% in 2011, they do not take into account that many who have dropped out of the employment market will come back to look for jobs as things improve. Their return will be greater than the jobs available. It takes a 2.5% GDP rate just to maintain the jobless rate because of population growth and new people entering the job market.

2. Vocational occupations will become more popular as the cost of college education continues to soar.

3. College graduates will find better luck in landing jobs. 

The National Association of Colleges and Employers (www.naceweb.org) says employers anticipate hiring 13.5% more new college graduates from the class of 2011.

4. The construction industry will remain in recession. 

Construction employment has dropped almost 10% during the last year and a half. Housing starts remain virtually flat at around 600,000, reducing real GDP by 2.6% compared to what it would have been if housing had come back as it did in previous recoveries following deep recessions.

5. More employees will start to leave their current employers

As the economy improves, people who have felt trapped in their jobs will start seeing other opportunities. The first ones to start feeling safe making a transition will likely be the high performers. If companies are not working on a retention plan now, they will be in trouble in the next 18 months. 

6. From the Herman Group (www.hermangroup.com), recruiting will intensify. 

At VetJobs we are already seeing large corporations increasing the number of hires for 2011. The small and medium-size companies will join the scrimmage. More companies that had eliminated their recruiting function will re-staff their hiring function.

7. From the Herman Group, workforce development will increase in importance. 

As communities realize the disparity between desired skills and those people actually possess, the issue of workforce development will become more important. The federal government will pass legislation to assist in this process.

8. The United States and Europe will lag behind Asia and South America in job growth and profits

Asia has now become the major financial center and many Americans are migrating to Asia to find jobs. While their cost to manufacture is still lower than the United States, quality and legal issues have actually caused many companies to return to the US. If you are an investor or involved in finance, Asia is very attractive. 

9. From the Herman Group, the escalating regulatory environment will cause employers to need employment lawyers more than ever. 

With OFCCP (The US Department of Labor's Office of Federal Contract Compliance Program) inspections and other onerous regulations, employers will have no choice but to engage their employment lawyers at higher levels. 

10. Older workers will be more highly valued. 

Older workers will be in higher demand as the baby boomers move into retirement. Public and private sector employers will be facing labor shortages and they want to retain the intellectual capital that their older workers have from being in the workforce. Older workers offer stability and maturity not found in many younger workers. 

11. Out-sourcing of jobs from union states to non-union states will continue

Thanks to the union movement of the late 1800s and early 1900s, the United States has one of the finest work environments in the world. The problem is everything the unions fought for is now law. And the unions of today do not have a real purpose. The recent census demonstrated that union states like Michigan and Ohio are having problems attracting jobs, getting investment and keeping population. The growth areas over the last ten years have been in the non-union states such as Virginia, Georgia, Florida, Texas and Colorado.

12. Employers are dissatisfied with public schools

Managers are frustrated with the low level of preparation of the entry level workforce coming from many of the public school system. This correlates directly to prediction #7 above. Corporate executives are demanding greater performance from public schools and technical, community, and four-year colleges. It is disappointing that many high school graduates cannot read properly, write a letter, do basic math or received adequate education in history, business and economics. 25% of applicants today cannot pass the basic military entry test. Political correctness combined with legal issues, ACLU law suits and having to deal with unfunded federal mandates has brought our educational system to an all time low. The public primary and secondary education system has to be improved if America is to maintain a strong economy.

So where will be the best opportunities to find work? I see these areas as having the highest demand, thus the best opportunity for finding a job: engineering, IT, finance, accounting, healthcare and scientific R&D. For more information, see article #2 below.

It will be interesting to see where we are at the end of 2011.

* * * * * * * * * * 
This month on January 17 we celebrate Martin Luther King Day. Martin Luther King Day was founded as a holiday promoted by labor unions. After King's death in 1968, Congressman John Conyers introduced a bill in Congress to make King's birthday a national holiday, highlighting King's activism on behalf of trade unions. Unions did most of the promotion for the holiday throughout the 1970s. In 1976, trade unions helped to elect Jimmy Carter, who endorsed the King Day bill. At the White House Rose Garden on November 2, 1983, Reagan signed a bill creating a federal holiday to honor King. It was observed for the first time on January 20, 1986.

And in January we say Happy Birthday to the United States Coast Guard! It was on January 28, 1915, when President Wilson signed the Act that established the United States Coast Guard. The Coast Guard has been an important player in maintaining the freedoms of the United States over the last 96 years and is a vital player in the current wars. So when you meet a member of the Coast Guard this month, say Happy Birthday! 

* * * * * * * * * * * * * *
Did you or do you know of someone who suspects they were denied a job or lost their job because of their participation in the National Guard and Reserve? If so, I want to talk to them. VetJobs has been asked to gather more data on this issue and is in the process of preparing a report. Please contact me at info@vetjobs.com if you have information. Your input will be kept confidential.

* * * * * * * * * * * * * *
Finally, with the challenges many military families face with their pets, there are now many sites that help with pet foster care. If you are interested in assisting or need this type of help, especially if you are deploying, check out one of the following:

Operation Baghdad Pups – www.spcaai.org/baghdad-pups.html
Guardian Angels for Soldier's Pet – www.guardianangelsforsoldierspet.org
Human Society International – www.hsi.org
Afgahn Stray Animal League – www.afghanstrayanimals.org
Net Pets – www.netpets.org
Operation Noble Foster – www.operationnoblefoster.org

* * * * * * * * * * * * * *
As always, if there is anything we at VetJobs can do for you, please do not hesitate to call or email.

Remember, Freedom Is Never Free - Support Our Armed Forces and Veterans

Best regards,

Ted Daywalt
President


/---January Veteran Eagle sponsor is BNSF Railway----\

BNSF Railway Company is actively seeking applicants with military experience. At BNSF, we salute those with service, value their skills and welcome the unique experiences of our service members. From skilled craftsmen to first-line supervisors, we filled over 3,000 positions this year and expect to surpass that amount in 2009. BNSF offers challenging and rewarding career opportunities for those in transition from military to civilian life as well as veterans, retirees and members of National Guard and Reserve components.

For more than 150 years, BNSF Railway has been quietly delivering cars, coal, clothing, games and nearly anything else found in homes and businesses. Today, our focus is on using speed, agility and resourcefulness to help expand the global marketplace for goods and services. Through world-class people, processes and technology, BNSF Railway provides an easy, relevant choice for all types of shippers in a wide variety of locations. If you are seeking a challenging and rewarding career that appreciates your military experience, then visit http://www.bnsf.com/careers/military/index.html or apply online at VetJobs.com.

\-----Please visit your January Veteran Eagle sponsor BNSF Railway-----/


2. Top Jobs in Demand

The StaffingU Market Demand Report says the following occupations are the most in demand jobs in the country at this time. The numbers following each are the published openings for the 30 days prior to December 23, 2010:

Computer and Mathematical Occupations – 401,141
Computer Specialists, Computer Systems Analyst, Web Developers, Computer Support Specialists, Operations Research Analysts, Statisticians, Actuaries 

Healthcare Practitioners and Technical Occupations – 325,509
Health Diagnosing and Treating Practitioners, Registered Nurses, Physical Therapists, Occupational Therapists, Health Technologists and Technicians, Licensed Practical and Licensed Vocational Nurses, Medical Records and Health Information Technicians, Pharmacy Technicians, Occupational Health and Safety Specialists, Athletic Trainers, Occupational Health and Safety Technicians

Business and Financial Operations Occupations – 198,806
Business Operations Specialists, Management Analysts, Training and Development Specialists, Personnel Recruiters, Financial Specialists, Accountants, Loan Officers, Auditors, 

Architectural and Engineering Occupations – 116,899
Engineers, Industrial Engineers, Electrical Engineers, Mechanical Engineers, Drafters, Engineering and Mapping Technicians, Electronics Engineering Technicians, Industrial Engineering Technicians, Mechanical Drafters, Architects, Surveyors, Cartographers, Landscape Architects


/----January Veteran Eagle sponsor is Employer Support of the Guard & Reserve----\

Nominate Your Employer for the 2011 Secretary of Defense Employer Support Freedom Award!

It is only possible for our Guard and Reserve service members to perform at their best with the support of loved ones, friends, neighbors and, particularly, employers. Thousands of employers across the nation employ Guard and Reserve service members, fully aware that at any moment they may be called to serve. And when this happens, both the employee and employer face challenges. We are grateful for the many employers who remain patriotically steadfast in support of their military employees, both financially and emotionally, going well beyond the law. Supportive employers allow service members to perform their duties while alleviating concerns about their jobs and loved ones back home.

Employer Support of the Guard and Reserve (ESGR), a Department of Defense agency, invites nominations for the 2011 Secretary of Defense Employer Support Freedom Award - www.freedomaward.mil - the highest recognition given by the U.S. Government to employers for outstanding support of their employees who serve in the Guard and Reserve. Guard and Reserve service members and their families are eligible, and encouraged, to nominate their employers now through January 17th, 2011 at www.freedomaward.mil.

Freedom Award recipients support their Guard and Reserve employees and their families in important ways, both large and small. Past recipients have provided differential pay during deployments, continued insurance benefits and sent comfort items in care packages. Some of the most valued assistance has been the support extended to deployed service members' families. When one National Guard member was deployed, his employer filled his seat at his sons' sports games. After another service member's family hit hard times during a deployment, his employer stacked gifts under the family's Christmas tree. And during the deployment of a single father, his employer sent his daughters off to school each morning with a wake up phone call.

These seemingly small acts have a significant impact on the lives of Guard and Reserve service members and their families.

Any employer supportive of its Guard and Reserve employees or their families is eligible for Freedom Award nomination. Past recipients of the award have ranged from a small family-owned farm in Iowa to large corporations, including Chrysler and Microsoft, to public sector employers like the City of Austin, Texas.

The 2011 recipients will be announced in the spring and honored in September at the 16th annual Secretary of Defense Employer Support Freedom Award ceremony in Washington, D.C. Recipients of the 2010 award met with Vice President Joe Biden and Secretary of Defense Robert Gates.

Visit www.freedomaward.mil to submit a nomination.

\-----Please visit your January Veteran Eagle sponsor ESGR at www.esgr.mil-----/


3. Lint Center for National Security Studies Scholarship Competition

The Lint Center for National Security Studies is pleased to announce it will be providing $2,500 in direct merit-based funding for its upcoming January 2011 scholarship competition. 

The deadline for submission is January 31, 2011. 

$1,000 – Richard Eaton Jr. Memorial Scholarship
$500 – John Joseph McGurk III Memorial Scholarship
$500 – Jack McCoy Scholarship
$500 – Eekwon Lee and Jongja Byun Scholarship

Additional information regarding the January 2011 scholarship competition can be found at http://www.lintcenter.org/Scholarships/2011-1.htm .To review the requirements and to submit an application, please visit http://www.lintcenter.org/scholarships.htm . If you have any questions, please do not hesitate to contact the Lint Center directly at Info@lintcenter.org. Thank you. 


/---January Veteran Eagle sponsor is TECHEXPO Top Secret----\

TECHEXPO Top Secret's next job fair is:

1/12, TECHEXPO Top Secret Career Fair, BWI Marriott, 1743 West Nursery Road, Baltimore, MD, 10:00 AM to 3:00 PM, Security Clearance Required. www.TechExpoUSA.com

1/13, TECHEXPO Top Secret Career Fair, Ritz-Carlton Tysons Corner, 1700 Tysons Blvd, McLean, VA 22102, 10:00 AM to 3:00 PM, Security Clearance Required. www.TechExpoUSA.com

1/26, TECHEXPO Top Secret Career Fair, DoubleTree Colorado Springs, 1775 E. Cheyenne Mountain Blvd., Colorado Springs, CO, 10:00 AM to 3:00 PM, Security Clearance Required. www.TechExpoUSA.com

\-----Please visit your January Veteran Eagle sponsor TECHEXPO at www.techexpousa.com----/


4. CRDP/CRSC Open Season Begins in January

Retired service members who are eligible for both Concurrent Retirement and Disability Pay (CRDP) and Combat-Related Special Compensation (CRSC) can select which payment they prefer to receive during the CRDP/CRSC open season that runs for the entire month of January, 2011. According to federal law, retirees can receive either CRDP or CRSC, but not both. All eligible retirees should have received a CRDP/CRSC Open Season Election Form in the mail, which includes a comparison of the CRDP and CRSC entitlement amounts and information about tax implications. Retirees should return the form only if they wish to make a change from CRDP to CRSC or vice versa. If a retiree prefers to keep things the way they are, no action is needed and the current payment will continue uninterrupted. Forms must be postmarked no later than January 31, 2011, for the changes to be implemented. Typical processing time is 30 days and most changes will take effect on the first business day of February 2011
. All elections remain in effect unless changed in a subsequent annual open season. For additional information, visit www.dfas.mil


5. GI Bill Offers Tax Free Money for OJT

Most veterans know they can use their GI Bill to pay for the costs related to their college education. But many veterans are not aware that they can use their GI Bill benefits in on-the-job training and apprenticeship programs with most businesses points out Georgia Commissioner of Veterans Affairs Pete Wheeler. "These programs are excellent ways to enable a veteran to acquire a skill under the supervision of an experienced worker in a practical "hands-on" way." During job training, a newly hired veteran employee, if eligible, can receive up to $13,212 tax-free supplemental income from their GI Bill during a two-year, experience-based training program. National Guardsmen and reservists may also be eligible if they are currently under a six-year contract or qualify for the Reserve Educational Assistance Program (REAP) by having been called to active duty for at least 90 consecutive days since September 11, 2001. Also eligible to apply for OJT/Apprenticeship benefits are the sp
ouse and dependents of a veteran with a 100% VA disability rating. To use GI Bill benefits while enrolled in an on-the-job-training (OJT) or apprenticeship program (APP), a veteran must work 30 hours or more, full time employment, during the workweek and the employer must agree to establish the program. For additional information about OJT/Apprenticeship programs check with your state department of veteran affairs.


6. Tricare Retired Reserve (TRR) program:

New TriCare benefit for Grey Area Reservists, under age 60, is now available for purchase. It is a premium based service for qualified retired Reserve members. There are no pre-existing condition exclusions or up-charges. Premiums vary annually based on group experience. 2011 monthly rates are $408.01 for member, $1,020.05 for member and family. Applications are ONLY accepted online. You must have all your DEERS information current; as the TriCare system relies on DEERS for the coverage eligibility. You must have an acceptable form of online credentials to log on to the DMDC Reserve Component Purchased TRICARE Application. For more information, see http://www.tricare.mil/trr


7. Military Recruiting Pool Shrinks: 

According to a just published report by the nonprofit Education Trust, almost one in four high school students who try to join the Army fail its entrance exam. The Army requires a minimum score of 31 out of 99 on the first stage of the three-hour Armed Services Vocational Aptitude Battery. Potential Marine, Navy, Air Force and Coast Guard recruits need higher minimum scores, which are 32, 35, 36 and 40, respectively. The report adds to a growing worry among military recruiting commanders and civilian education leaders that the pool of young people qualified for military service is shrinking. The services are meeting their recruiting goals, primarily due to the economy, but recruiting officials admit that 75% of the pool of 17 to 24 year olds are ineligible for military service due to aptitude, fitness, health and/or drug and criminal records. Read the Education Trust report athttp://org2.democracyinaction.org/o/6879/p/salsa/web/common/public/signup?signup_page_KEY=2946.


8. McKeon Names HASC Subcommittee Chairmen for the 112th Congress 

Rep. Howard P. "Buck" McKeon (R-CA), incoming Chairman of House Armed Services Committee, has announced the appointments of subcommittee chairmen for the 112th Congress. As is the normal practice for the committee, the subcommittee structure and jurisdictions will be ratified as part of the committee rules during a full House Armed Services Committee organizational meeting in January.

The new subcommittee chairmen for the House Armed Services Committee in the 112th Congress are as follows (in alphabetical order by subcommittee):
-Air and Land Forces – Rep. Roscoe Bartlett, Maryland
-Military Personnel – Rep. Joe Wilson, South Carolina
-Oversight and Investigations – Rep. Rob Wittman, Virginia
-Readiness – Rep. J. Randy Forbes, Virginia
-Seapower and Expeditionary Forces – Rep. W. Todd Akin, Missouri 
-Strategic Forces – Rep. Michael Turner, Ohio 
-Terrorism, Unconventional Threats and Capabilities – Rep. Mac Thornberry, Texas 


9. National Guard (in Federal Status) and Reserve Activated as of December 28, 2010

The total number currently on active duty from the Army National Guard and Army Reserve is 72,143; Navy Reserve, 5,790; Air National Guard and Air Force Reserve, 8,310; Marine Corps Reserve, 5,060; and the Coast Guard Reserve, 779. This brings the total National Guard and Reserve personnel who have been activated to 92,082, including both units and individual augmentees. A cumulative roster of all National Guard and Reserve personnel who are currently activated may be found on line at http://www.defense.gov/news/d20101228ngr.pdf.


10. Significant Events this Month in Military History

1777 – General George Washington defeats the British led by British General Lord Charles Cornwallis, at Princeton, New Jersey (War of Independence)

1911 – Naval Lieutenant Eugene Ely became the first man ever to land an airplane on the deck of a ship, the converted cruiser USS Pennsylvania, in San Francisco Bay.

1915 – Congress established the United States Coast Guard.

1923 – American occupation forces, stationed in Germany since the close of World War I, were 
recalled.

1942 – U.S. and Filipino troops complete their withdrawal to a new defensive line along the base of the Bataan peninsula (World War II)

1944 – Allies Land at Anzio, Italy (World War II)

1945 – The Battle of the Bulge ended (World War II)

1951 – Chinese communist forces captured Seoul, Korea, from United Nations troops (Korean War)

1951 – Operation Thunderbolt began (Korean War)

1959 – Fidel Castro took control of Cuba.

1966 – American forces move into the Mekong Delta for the first time (Vietnam War)

1967 – Operation Cedar Falls began against the Communist-held Iron Triangle area north of Saigon (Vietnam War)

1968 – Battle of Khe Sanh began (Vietnam War)

1968 – Tet Offensive began (Vietnam War)

1968 – Battle of Hue began (Vietnam War)

1973 – Signing of the Vietnam Peace Accord (Vietnam War)

1991 – Allies start Operation Desert Storm with attacks on Iraq (Persian Gulf War)

* * * * * * * * * * * * * * * * * * * * * * * * * * * * 
VetJobs is exclusively sponsored and partially owned by the Veterans of Foreign Wars of the United States (www.vfw.org) and endorsed by the Vietnam Veterans of America (www.vva.org), the Association of the US Navy (www.ausn.org), the Veterans of Modern Warfare (www.vmwusa.org), the Student Veterans of America (www.studentveterans.org), the Military Order of the Purple Heart (www.purpleheart.org), Hope4Heroes (www.hope4heroes.org) and the United States Army Warrant Officers Association (www.usawoa.org). 
* * * * * * * * * * * * * * * * * * * * * * * * * * * *
You were opted-in when you posted a resume, were referred to VetJobs or were part of a military organization which opted-in to VetJobs. To REMOVE or CHANGE your address, click this URL: http://mh.databack.com/c.php?L=vetjobs&E=lip89@msn.com 
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Veterans make the best employees!
Freedom Is Never Free - Support Our Armed Forces and Veterans!

VetJobs is an appropriate employment service delivery system for EEOC, VEVRAA/JVA and OFCCP compliance support!
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VetJobs is a Service Disabled Veteran Owned Small Business
